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File Prevailing 
Wage Request with DOL

(processing time 10-12 weeks)

ER Registration
(PERM and SWA)

Giselle Carson, Esq. | Shareholder
Business Immigration and Compliance

1200 Riverplace Boulevard, Suite 800
Jacksonville, FL 32207

Gcarson@marksgray.com
Tel: (904) 398 - 0900

Confirm experience letters and 
educational credentials

Complete recruitment 

Prepare draft of PERM 
application

*This material is only a general process overview and is not intended to substitute as legal advice.

Determine O*Net Code and SVP level 

Draft Prevailing Wage (PW) Request
and review with client

Draft experience ltrs/Obtain Credential Eval.

Submit PERM questionnaire to client

Complete PERM audit file and recruitment report

Quiet Period (evaluation of
Applicants and determination if

no qualified applicants

Finalize PERM 
application and 

review with client

Strategy Session 

DOL issues Prevailing Wage 
Determination

Draft SWA Job Order, Notice of Posting, Sunday ads (x2) and 
three additional recruitment events

Outline recruitment timeline

Undertake recruitment and analyze results

File PERM (ETA 9089)

Monitor filing

Processing time (without audit):
6 – 8 MONTHS

Consider immigration status

Define job opportunity & Position requirements

Prevailing wage target

Analyze beneficiary’s remaining time
in NIV and educational/work experience

Plan for experience letters/Credential evaluation?
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